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Anti-Bullying Policy 

 

Philosophy 

 Everyone at Aberdare Community School has the right to feel welcome, secure and happy. 

They have a right to enjoy an environment free from fear and intimidation by any child or 

adult associated with the school.  

Aberdare Community School acknowledges that there is a potential for bullying to occur in 

school, as it will do in other institutions or places where people of any age meet or group 

together. Bullying is defined as: `aggressive or insulting behaviour that intentionally hurts or 

harms' (ESTYN). 

Aberdare Community School has a zero tolerance to all kinds of bullying, we are committed 

to providing a caring, friendly and safe environment for all pupils so they can learn in a relaxed 

and secure atmosphere. If bullying does occur, all pupils should be able to tell and know that 

incidents will be dealt with promptly and effectively. The school will have a zero tolerance to 

harassment and consequently all forms of bullying are unacceptable and it is everyone's 

responsibility to prevent this happening. This policy contains guidelines to support this ethos.  

 

Principles  

The principles of the school's Anti-Bullying Policy are to:  

 

• reduce and eradicate instances in which pupils are subjected to bullying in any form.  

• provide appropriate means of support should an incident of bullying occur  

• ensure that all pupils and staff are aware of the school's policy and fulfil their obligations to       

it.  

• meet any legal obligations which rest with the school.  

 

 

 

 

 

 



 

 

What is Bullying?  

 

All members of the school community should recognise that the following can constitute 

bullying. 

Physical Contact  punching, hitting, pushing, kicking or any use of violence 

 

Verbal Abuse  name calling, threats, family insults, rumours, racist/sexist  

remarks 

 

Emotional   being unfriendly, excluding 

 

Unacceptable Demands extortion of money/possessions etc 

 

Intimidation   exclusion from friendship groups, gestures (physical and visual)

  

Cyber Bullying using a mobile phone or social networking site to abuse intimidate 

or make defamatory remarks 

 

Signs and Symptoms of Bullying 

Indications of pupils who may be at risk from bullying may include pupils who: 

 

• are frightened of walking to and from school  

• does not want to go to school or on the bus  

• begs to be driven to school  

• changes their usual routine  

• is unwilling to go to school  

• begins truanting  

• becomes withdrawn, anxious or lacking in confidence  

• starts stammering  

• attempts or threatens suicide or running away  

• cries themselves to sleep at night or has nightmares  

• feels ill in the morning  



 

 

• begins to do poorly in their school work  

• comes home with torn clothes or damaged books  

• has possessions go `missing'  

• asks for money or starts stealing money  

• has dinner or other monies are continually `lost  

• has unexplained cuts or bruises  

• comes home hungry (money/lunch has been stolen)  

• becomes aggressive, disruptive or unreasonable  

• is bullying other children or siblings  

• stops eating  

• is frightened to say what is wrong  

• gives improbable excuses for any of the above.  

 

Characteristics of Bullying 

• it is often planned, but it can be spontaneous 

• it is intentional 

• a victim is identified and then pursued 

• there is a desire to get satisfaction through intimidation 

• pressure is exerted to demonstrate power 

 

It is important to recognise that there can be times when pupils make others feel bullied 

through thoughtless or insensitive behaviour. This must, however, still be dealt with and the 

victim supported. 

 

Why is it Important to Respond to Bullying?  

Aberdare Community School views bullying seriously. The main aim is to foster an 

atmosphere where bullying is discouraged, stopped quickly and is seen to be inappropriate 

and wrong.  

Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be 

treated with respect. Pupils who are bullying need to learn different ways of behaving.  

 

All stakeholders have a duty to stop and/or report bullying immediately.  



 

 

Objectives of this Policy  

• All stakeholders should have an understanding of what bullying is, know what the 

school policy is on bullying and follow it when bullying is reported 

 

• As a school we take bullying seriously. Pupils and parents should be assured that they 

will be supported when bullying is reported.  

 

• Bullying will not be tolerated and is unacceptable 

  

• to encourage a supportive environment which breaks any code of secrecy and 

encourages pupils to share fears and concerns 

 

• to provide support for victims of bullying 

 

• to change the bully’s behaviour 

 

Parents/Carers 

It is important that parents are encouraged to contact the school if they are concerned 

regarding any types of bullying and we will work with parents and the local community to 

address issues outside of school. 

 

Pupils 

 

• Bullying and the school's anti-bullying procedures are covered in year 7, in both tutorial 

periods and through CoPE lessons.  

• Bullying themes are regularly included in assembly material for all year groups, in 

particular cyber bullying 

• Community police officer will talk to all pupils through assemblies and shut down days 

about cyber bullying 



 

 

• The School Council will be guided into considering school bullying and associated 

aspects and greatly contribute to the school’s ethos and effectiveness of dealing with 

problems. 

• The school will utilise many outside agencies as support and consequently the pupils 

have access too many counselling and support services in and outside school.  

 

Staff 

• All new members of staff including student teachers will discuss the anti-bullying policy 

and procedures with the member of the Senior Management Team who is responsible 

for their induction 

• The procedures will be disseminated to all other staff through staff meetings, informal 

conversations and INSET days. All staff will be provided with a written copy and/or 

have access to this policy on the intranet.  

 

Governors  

 

• The policy will be presented to the Governing Body every two years for readopting. 

Account will be taken of their views. 

 

Procedures 

 

1. All stakeholders have a duty to stop and/or ensure that any suspected cases of bullying 

are reported as soon as they occur.  

 

2. Incidents of bullying can be reported to any member of our school community. The 

recipient must then immediately pass that report to the Progress Leader and file a 

report in the SIMS behavioural management system. In the case of more serious 

incidents the Deputy Headteacher with oversight of the Pastoral Teams should be 

informed immediately. It is important that the person reporting the incident does 

not rely on the filed report as the sole method of notification as the person 

actioned may be teaching or absent from school. This may result in a delay in 

resolving the matter. 



 

 

  

3. It is important that the victim feels that they will be dealt with sympathetically. The 

recipient should encourage the victim to talk about the incident(s) but should not 

promise to withhold information that will result in no action. 

  

4. The Progress Leader or member of the Senior Management Team will investigate the 

incident(s) using the same procedures as other disciplinary/code of conduct matters. 

Where the circumstances warrant, parents/guardians will be notified of bullying 

incidents.  

 

5. Counselling (teaching staff) will be made available to both the perpetrator and victim, 

if this is felt appropriate. The school also has access to ‘eye to eye’ counselling. If 

further services are required (Behavioural Support, Children Services, Action for 

Children, Social Services, Educational Psychology) then the appropriate outside 

referral will be made initially by telephone and formally by the ‘multi agency referral 

form’.  

 

6. The school's established sanctions will be used against the perpetrator(s). Ultimately 

permanent exclusion could result for serious or long-lasting offences where the 

perpetrator constantly ignores warnings and sanctions employed.  

 

7. Where students experience cyber bullying outside school; students are advised to 

save all messages and report the incident to the school or police. Where 

incidents of bullying have taken place outside school BUT impact on school life, 

the school will take action and work with parents and/or the police to resolve 

the issues ensuring the victim/s are supported. 

 

8. Where serious incidents occur the school will advise parents/guardians to notify the 

police and will work with all parties to prevent further abuse.  

 

 

 



 

 

 

Guidelines for Dealing with Bullying Incidents  

 

• Be available and provide immediate support, showing that you are prepared to listen.  

• Interview the participants separately and in private.  

• Take notes and read them back to the participant concerned to ensure that they 

represent an accurate record.  

• Encourage participants to write their own account, where appropriate.  

• Complete a SIMs behavioural management report. If the incident is serious the Deputy 

Headteacher with oversight of the Pastoral Teams must be notified immediately.  

• The Head of Key Stage, or member of Senior Management Team, should then try to 

ascertain whether or not a bullying incident has taken place.  

• If a bullying incident is adjudged to have taken place then appropriate sanction should 

be enacted against the perpetrator(s).  

• If it is felt that a fixed-term or permanent exclusion is warranted, then the incident 

should be referred to the Headteacher or teacher in charge of the sites for a decision.  

• At the conclusion of the incident the SIMs behavioural management report should be 

updated outlining pertinent points.  

• Relevant staff should be made aware of the incident (for example, the Form Tutor, HoD, class 

teacher/LSA) and all staff made aware of the incident at the weekly staff briefing.  

• Senior Management and pastoral staff will be made aware of the incident at the 

pastoral meeting held at the end of each day. If a referral to an outside agency is 

required then the relevant member of staff will be ‘actioned’ to process the referral.  

• Staff should then remain vigilant in monitoring the situation in case the bullying 

continues.  

 

 

 

 

 

 



 

 

Agencies Available in School  

 

Action for Children Nurture transition group in Years 7 and 8 1 day per week  

Behavioural Support RCT counsellor, behavioural issues 1 day per week  

Restorative Justice RCT Prevention Team 1 day per week  

Eye to Eye outside Counsellors 1 day per week  

Learning House with a Senior Learning Coach and a Learning Coach  

Keyworker Referral Co-ordinator School Based  

Educational Psychologist Education and development assessments. 1 day per 3 weeks  

Education Welfare Attendance and welfare visits 6 hours per week  

School Nurse Health Advice 1 day per week  

Youth Workers Work done in community Referral  

Children Services Specific remedial programmes Referral  

Social Services Family assessment and intervention Referral  

 

Performance 

  

The Deputy Headteacher responsible for conduct is to provide termly statistics on bullying 

incidents from SIMS. They will be compared with the statistics for the same period during the 

previous term and academic years. The policy's effectiveness can be ascertained by a 

reduction in the number of bullying incidents and actions utilised.  

 

 

 

 

 

 

 

 

 

 

 



 

 

Aspect 2 – Awareness  

 

The second step is to ensure that there is a simple and easily understood procedure for 

reporting bullying which is quickly acted on.  

• All stakeholders have a duty to stop and/or ensure that any suspected cases of bullying are 

reported as soon as they occur.  

• Incidents of bullying can be reported to any member of our school community. The recipient 

must then immediately pass that report to a person of responsibility* and file a report in the 

SIMS behavioural management system. It is important that the person reporting the 

incident does not rely on the filed report as the sole method of notification as the 

person actioned may be teaching or absent from school. This may result in a delay in 

resolving the matter.  

• It is important that the victim feels that they will be dealt with sympathetically. The recipient 

should encourage the victim to talk about the incident(s) but should not promise to withhold 

information that will result in no action.  

• The Head of Key Stage* or member of the Senior Management Team will investigate the 

incident(s) using the same procedures as other disciplinary/code of conduct matters. Where 

the circumstances warrant, parents/guardians will be notified of bullying incidents.  

• Counselling (teaching staff) will be made available to both the perpetrator and victim, if this 

is felt appropriate. The school also has access to ‘eye to eye’ and ‘restorative justice’ support. 

If further services are required (Behavioural Support, Children Services, Action for Children, 

Social Services, Educational Psychology, CAHMS) then the appropriate outside referral will 

be made initially by telephone and formally by the ‘multi agency referral form’.  

• The school's established sanctions will be used against the perpetrator(s). Ultimately 

permanent exclusion could result for serious or long-lasting offences where the perpetrator 

constantly ignores warnings and sanctions employed.  

• Where students experience cyber bullying outside school students are advised to save all 

messages and report the incident to the school or police.  

• Where serious incidents occur the school will advise parents/guardians to notify the police 

and will work with all parties to prevent further abuse.  

 

 



 

 

Guidelines for Dealing with Bullying Incidents  

 

Be available and provide immediate support, showing that you are prepared to listen.  

Interview the participants separately and in private.  

Take notes and read them back to the participant concerned to ensure that they represent 

an accurate record.  

Encourage participants to write their own account, where appropriate.  

Complete a SIMs behavioural management report. If the incident is serious the Head of Key 

Stage/SMT must be notified immediately.  

The Head of Key Stage, or member of Senior Management Team, should then try to ascertain 

whether or not a bullying incident has taken place.  

If a bullying incident is adjudged to have taken place then appropriate sanction should be 

enacted against the perpetrator(s).  

If it is felt that a fixed-term or permanent exclusion is warranted, then the incident should be 

referred to the Headteacher for a decision.  

At the conclusion of the incident the SIMs behavioural management report should be updated 

outlining pertinent points.  

Relevant staff should be made aware of the incident (for example, the Form Tutor, HoD, class 

teacher/LSA) and all staff made aware of the incident at the weekly staff briefing.  

Senior Management and pastoral staff will be made aware of the incident at the pastoral 

meeting held at the end of each day. If a referral to an outside agency is required then the 

relevant member of staff will be ‘actioned’ to process the referral.  

Staff should then remain vigilant in monitoring the situation in case the bullying continues.  

 

Outside Agencies Available in School  

Action for Children Nurture transition group in Years 7 and 8 1 day per week  

Behavioural Support RCT counsellor, behavioural issues 1 day per week  

Restorative Justice RCT Prevention Team 1 day per week  

Eye to Eye outside Counsellors 1 day per week  

Learning Coach Trained Learning Coach School Based  

Keyworker Referral Co-ordinator School Based  

Educational Psychologist Education and development assessments. 1 day per 3 weeks  



 

 

Education Welfare Attendance and welfare visits 6 hours per week  

School Nurse Health Advice 1 day per week  

Youth Workers Work done in community Referral  

Children Services Specific remedial programmes Referral  

Social Services Family assessment and intervention Referral  

 

Performance  

The Head of Key Stages responsible for conduct (Year 7 Mrs S Jones, Year 8 Mrs C Hendy, 

Year 9 Mr Sheppeard, Year 10 Mrs A Smith, Year 11 Mr S Williams, Year 12 and 13 Mrs K 

Leyshon) is to provide termly statistics on bullying incidents from SIMS. They will be 

compared with the statistics for the same period during the previous term and academic 

years. The policy's effectiveness can be ascertained by a reduction in the number of bullying 

incidents and actions utilised.  

 

Help Organisations  

Advisory Centre for Education (ACE)  

Children's Legal Centre  

KIDSCAPE (Parents' Helpline, Monday - Friday, 10.00am- 4.00pm)  

Parent line Plus  

Youth Access  


